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Republic of the Philippines
PGO CAMARINES NORTE
Requesl for Publication of Vacant Posilions

......

To: CIVIL SERVICE COMMISSION (CSC)
We hereby request the publication of the following vacant position, which are authorized to be filled, at the PGO CAMARINES NORTE in the CSC website:

f/
v )

MAGDALENA B. TOLEDANA _ D

Date: clober 17, 2022 o —

Qualffication Standards
2 m— - Place of

Position Titie (Parenthetical

Monthly

Plantilla tem No |
Title, if applicable) | - Salary Education Training Experience Eligibility Compelency (if applicable) Assignment
1 [Local Legisiauve Staff | 1-01-004-0085 66,465.00 | Bachelor's degree 16 hours of 3 years of Career Service [Core Competencies: Sangguniang
Officer V relevant to the job | relevant training relevant (Professional) / | SOLVING PROBLEMS AND MAKING DECISIONS Panlalawigan-
' The ability to resolve deviations and exercise good Secretariat
expenence Secc:’n_d 1|jeve| udgment by using fact-based analysis and generating and | Office (SP-
Eligibility ::z;f;ng appropriate courses of action to produce postive | oo ot at)

* DELIVERING SERVICE EXCELLENCE
The abity to provide proactive, responsive, accessible,
courteous and effective public service to attain the highest
level of customer satisfaction .
* EXEMPLIFYING INTEGRITY
The ability to exempiify high slandards of prefessional
behavicr as public servants, adhering to ethical as well as
‘ “ mora! principles, values and standards of public office.
Leadership Competencies:
« BUILDING COLLABORATIVE, INCLUSIVE WORKING
’ RELATIONSHIPS
| Intermediate: Buids partnership and networks to deliver or
enhance work outcomes.
* MANAGING PERFORMANCE AND COACHING FOR
| ’ | RESULTS
I \ Intermecdiate: Creates tools and/or apphes new methods in
correcting and improving below standard of non-compliant
performance of individuals or groups, using knowledge and
| skils in coaching to enable them (o seif-inmate solutionsfor
[ their growth and development
* LEADING CHANGE
Intermediate’ Impiements plans or activilies related to a
change intiative affecting one's functional area or expertise
‘ and molivates diwvision members' commitment {0 accept the |
change
“ * THINKING STRATEGICALLY AND CREATIVELY
1 ﬁ Intermediate. Creales or defines goals and intiatives based
on how one can support,extend or aiign (o the goals of
one's department and functonal area
' I - NEXT PAGE-




* CREATING AND NURTURING A HIGH PERFORMING
CRGANIZATION

‘rismmediale’ 8uid a shared sanse of destiny among |
ndhviduals vath sesmin Sy dspsrate views, concerrs end
aiprabcns; crastes team colsson and improveas ywividual
axd team performance.

Interested and Gualified applicants should signify their irterest in writing. Attach the fallowing dozumers to the application letter and send to the address below: nat ater than November 1, 2022

1. Fully accomplished Personal Da:a Sheet (PDS) with recenlt passport-s zed piclure (CS Form No. 212, Revised 2C17) which can be cawnloaded at ¥&w.Csc.cov.ph;
2. Performance raling in the last rating period (if applicable);

3. Pnotocapy /Authenticated Copy of cenificate of sligbility'ral ng/icerse: and
4. Pnotocapy ¢ Authenticated Copy of Transcripl of Rezords.

QUALIFIED APPLICANTS are advised to hand in or serc¢ though couriesemail Lheir application ta:

e e— . i —

~Provincial Capitol Eldg., Brgy. lll. Daet. Camarings Norle

PO pROZE T DResImd.cor

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

_F_’_BOHINCIAL HUMAN RESOURCE MANAGEMENT OFFICE
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CS Form No. 9 Electronic copy to be submitted SUFO must bem M35 Excel I
RE‘WSEd 2018 o N L -“'::-*-- ; =t *
Republic of the Philippines Y PR :
PGO CAMARINES NORTE - Naais el /7 ﬂ,?z ,_
Request for Publication of Vacant Positions TE Y 4 ‘1
= t g,
. weowsars L EAS
To: CIVIL SERVICE COMMISSION (CSC) R V4 B i
We hereby request the publication of the following vacant positions, which are authorized to be filled, at the PGO CAMARINES NORTE in the CSC website: ‘\/_/ /7 . :
Y4l 7 4
_MAGDALENA B. TOLEDANA
PHRMO/I—
Date /Oéber 17, 2022 _
T o Qualification Standards -
No Position Title (Parenthetical Plantilla Item No Salary/ Job/ Monthly . Place of
' Title, if applicable) | Pay Grade Salary Education Training Expenence Eligidilrty Competency (if applicable) Assignment
1 Medical-é_ﬁeciali:-;t Il 1-01-013-0941 231 78,455.00 | Doctor of Medicine 4 hours of 1 year of relevant RA 1080 Core Competencies: B Provinciai
: - ”~ * SOLVING PROBLEMS AND MAKING DECISIONS
(4) 1-01-013-0942 relevant training experience (Physician) The abilty 10 rescive devistions and sxercise good Heaith
1-01-013-0843 aggmant by using faci-based analysis and generating and Office
1-01-013-0343 sesocting appropnate coursas of action lo produce positive (PHO)

results
* DELIVERING SERVICE EXCELLENCE

The abidtty (o provde proactive, responsive, accessible,
courteous and effective public serwice lo altain the highest
level of customer salisfaction .

« EXEMPLIFYING INTEGRITY

The abity to exemplfy high standards of professional
behawor as pubbc servanls, adhenng to ethical as well as
moral principles, values and standards of pubic office
Leadership Competencies:

* BUILDING COLLABORATIVE, INCLUSIVE WORKING
RELATIONSHIPS

Intermediate  Bulds partnership and nelworks (o deliver or
enhance work oulcomes.

* MANAGING PERFORMANCE AND COACHING FOR
RESULTS

|Intlermediate Creates lools and/or apphes new methods in
correcting and improving beiow standard of non-comphant
performance of indrviduals or groups, using knowledgs and
skills in coazhing o enabie them lo self-intiate solutionsfor
thewr growth and deveicament.

|+ LEADING CHANGE

| Intermedciate Impisments plans or activitres related 1o a
change wtialive affecting one's funclional area or expertise
and motivales division members’ commitment 10 accept the
change

* THINKING STRATEGICALLY AND CREATIVELY
intermediate Creatas or defines goals and ntiatives based
on how one can support, extend or align to the goals cf
one's department and functional area

_=NEXT PAGE-




* CREATING AND NURTURING A HIGH PERFORMING
ORGANIZATION

Intermediate. Buld a shared sense of destiny among
indmwiduals with seemingly disperate wiews, concaerns and
aspirations, creales leam cohesion and improves individual
and team performance

— | o i
| 1-01-013-0380 21-1 62,448.00 | Doctor of Medicine | None required | None required RA 1080 Core Competencies: Provincial

2 |Medical Officer Il

(7) 1-01-013-0351 (PhYSI‘:Ian) * SOLVING PROBLEMS AND MAKING DECISIONS Health
| 1.01-013-0382 The ability to resalve dewiations and exercise good
‘3 - udgment by using fact-based analysis and generaling and Office
1-01-013-0468 selecling appropriate courses of action to produce positive (PHO)
1-01-013-0345 |results.
1-01-013-0844 }r?: :mfﬁ?pems::ev lceac?f ec itls—eggfie accessibie
j ve, . .
1-01-013-0845 | 4 iy "

courteous and effective public service (o alftain the highest
lovel of customer satisfaction .

* EXEMPLIFYING INTEGRITY

The ability to exempify high standards of professional
behavior as public servants, adhering lo ethical as welfl as
moral principles, values and standards of pubiic office.

3 |Medical Technologist 1-01-013-0548 18-1 45,203.00 | Bachelor's degree in 8 hours of 2 years of RA 1080 (Medical |Core Competencies: Provincial
~ o - . : * SOLVING PROBLEMS AND MAKING DECISIONS
I (2) 1-01-013-084 Medical Technology | relevant training rele\:fant Technologist) 1he abilty io resalve devistions and wxercee good Health
I O_r Bad?elor of experience Ludgment by using fact-based analysts and generating and Office
Science in Public salecting appropriate courses of action to produce positive (PHO)
Health results.
l * DELIVERING SERVICE EXCELLENCE
The ability to provide proactive, responsive, accessible,
I i courteous and effective public service lo attain the highest
level of customer salisfaction .
* EXEMPLIFYING INTEGRITY
The abilty to exempify high standards of professional
| | behawvior as public servants, adhering to ethical as well as
moral pnincipies, values and standards cf pubiic office.
4 |Medical Laboratory 1-01-013-0383 ©-1 16,877.00 | Completion of a None required | None required |RA 1080 (Medical |Core Competencies: Provincial
Technician | course of at least Laboratory [} SOLVING PROBLEMS AND MAKING DECISIONS Health
| four ( 4) ears Technic Tha ability to re_so.'ve deviatrons and exercise good |
_ y e mc:an) vdgment by using fact-based analysis and generating and Office
leading to the selecting appropnate courses of action to produce positive (PHO)
degree or Bachelor resuits
of Science in * DELIVERING SERVICE EXCELLENCE

The abilty to prowvide preaclive, responsive, accessible,
courteous and effective public service to attain the highest
level of customer satisfaction .

Science in Public +* EXEMPLIFYING INTEGRITY

The abiity to exempiify high standards of professionai

Heaith behavior as pubkc servants, adhenng to ethical as well as
moral principles, values and standards of public office.

Medical Technology
or Bachelor of
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™

Nutritionist-Dietitian | 1-01-013-0364 11-1 25,439.00 | Bachelor's degree | None required | None required l ~ RA 1080 Core Cﬂmpetencies:M R DY Provincial
—— " iRt *« SOLVING PROBLEMS A Health
majo.r in Numt'on- l {N‘{m?"?"'St The ability to resoive deviations and exercise good Office
Dietetics or Dietitian) |judgment by using fact-based analysis and generating and ’
Community Nutrition selecting appropriate courses cf action to produce positive (PHO)
resufts.
* DELIVERING SERVICE EXCELLENCE

i The abilty to prowide proactive, responsive, accessibie,
courteous and effeclive publc service lo attan the highest
Fe'm! of customer salisfaction .
l * EXEMPLIFYING INTEGRITY

The abifty to exempify high standards of professional
behavior as public servants, adhenng to ethical as well as
moral pnnciples, values and standards of pubic cffice

RA 1080 (Nurse) |Core Competencies: Provincial
* SOLVING PROBLEMS AND MAKING DECISIONS Health
l The abity t olve devial d ' g

y to rasolve devialions and exercise good
{judgment by using facl-based analysis and generating and Office
selecting appropriate courses of action to produce positive {(PHO)
resulls.
I * DELIVERING SERVICE EXCELLENCE
The abilty to provide proactive, responsive, accessibls,
Icoudeous and effective public service tc altain the higheslt
l level of customer salisfaction

* EXEMPLIFYING INTEGRITY

The abifity to exemplfy high standards of professional
'behaw'or as public servants, adhenng to ethical as well as
moral pnnciples, values and slandards of public office.

2 years of

relevant
experience

8 hours of
relevant training

Bachelor of Science
in Nursing

6 [Nurse IV 1-01-013-0393 49.835.00

|

(3) 1-01-013-0401 16-1 38,150.00 | Bachelor of Science 4 hours of 1 year of relevant| RA 1080 (Nurse) |Core Competencies: Provincial

' ' ini i « SOLVING PROBLEMS AND MAKING DECISIONS
l ;':8 :I' -g : g:gjgg | — e = DRPRRCS The abiity lo resolve deviations and exercise good ';:r?ét:

udgment by using fact-based analysis and gensarating and
selecling appropriate courses of action (o produce positive (PH O)
resulls.

* DELIVERING SERVICE EXCELLENCE

The abiity to provide proactive, responsive, accessibie,
courteous and effective pubic service to atlain the highest
level of customer salisfaction .

* EXEMPLIFYING INTEGRITY

The abity to exempiify high standards of professional
behavior as public servants, adhering to ethical as well as
moral pnnciples, values and standards of publc office.

7 |Nurse ||
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8 |Nurse | (4)

Nursing Attendant |

(7)

Pharmacist |

e

1-01-013-0408
1-01-013-0409
1-01-013-0416
1-01-013-0424

15-1

1-01-013-044

1-01-013-0447
1-01-013-0720
1-01-013-0453
1-01-013-0788
1-01-013-0448
1-01-013-043¢

1-01-013-0378

11-1

35,097.00 ] Bachelor of Science | None required
in Nursing

None required

RA 1080 (Nurse)

14,993.00

Elementary School | None required
Graduate l

25,439.00 | Bachelor's degree in| None required
Pharmacy

Page 4 of 6

None required

None required

None required
(MC No. 10, s.
2013-Cat. Ill)

RA 1080
(Phamacist)

Core Competencies:
[+ SOLVING PROBLEMS AND MAKING DECISIONS

judgment by using fact-based analysis and gensrating and

Provincial
Health
Office
(PHO)

The abiity to resolve devialions and exercise good

seleclting appropnate courses of aclion lo produce positive
results.

* DELIVERING SERVICE EXCELLENCE

The abilty tc provide proactive, responsive, accessibia,
courteous and effective public service (o allain the highest

level of customer satisfaction .

* EXEMPLIFYING INTEGRITY

The abiity to exempiify high standards of professionaf
behavior as public servants, adhenng to ethicai as well as
moral principles, values and standards of pubhc office.

[ Provincial
Health
Office
(PHO)

Core Competencies:
* SOLVING PROBLEMS AND MAKING DECISIONS

The ability to resolve dewviations and exercise good
udgment by using fact-based analysis and generating and
selecting appropnate courses of action to produce posiive
results,

* DELIVERING SERVICE EXCELLENCE

The ability lo provide proactive, responsive, accessible,
courteous and effective public service to altain the highest
level of customer satisfaction

* EXEMPLIFYING INTEGRITY

The abiity to exempiify high standards of professional
behavior as public servants, adhenng fo ethical as well as
moral principies, values and standards of public office.

Core Competencies:
* SOLVING PROBLEMS AND MAKING DECISIONS I
The abilty to resolve devialions and exercise good
vdgment by using facl-based analysis and generating and
selecling appropnate courses of action to produce positive
results.

* DELIVERING SERVICE EXCELLENCE

The abilty to provide proactive, responsive, accessible,
courtacus and effective public service to attain the highest
tevel of customer salisfaction .

« EXEMPLIFYING INTEGRITY

The abilty to exempiify high standards of professional
behavior as pulhc servants, adhenng to ethical as well as
moral principles, values and standards of public office.

Provincial
Health
Office

(PHO)




11 [Computer
Maintenance
Technologist Il

1-01-013-0851 | 15-1 | 35,097.00 | Bachelor's degree | 4 hoursof |1 year of relevant| Career Service

relevant to the job | relevant training experience (Professional) /
Second Level

Eligibility

12 |Administrative 1-01-013-0283 9-1 20,402.00 | Completion of two 4 hours of 1 year of relevant| Career Service

Assistant | years studies in | relevant training experience (Subprofessional)

College / First Level
Eligibility

Core Competencies: Provincial
+ SOLVING PROBLEMS AND MAKING DECISIONS Heaith

The ability to resolve deviations and exercise good Office
iludgment by using fact-based analysis and generaling and
selecting appropriate courses of aclion lo produce positive (P HO}
resulls.

*» DELIVERING SERVICE EXCELLENCE

The ability to provide proactive, responsive, accessibie,
courteous and effective public service to attain the highest
level of customer satrsfaction .

» EXEMPLIFYING INTEGRITY

The abiity to exemphfy tigh standards of professional
behavior as public servants, adhenng to ethical as well as
moral prncipies, valuas and standards of pubiic office.

Core Competencies: Provincial
*« SOLVING PROBLEMS AND MAKING DECISIONS | Health
The ability to resalve deviations and exercise good

udgment by using fact-based analysis and generating and Office
selacting appropriate courses of action to produce positive | {(PHO)
resulls.

* DELIVERING SERVICE EXCELLENCE

The abiity lo provide proactive, responsive, accessible,

courteous and effectrve public service to attamn the highest

level of customer satisfaction .

* EXEMPLIFYING INTEGRITY

The ability to exempiify high standards of professional

behavior as public servants, adhenng to ethical as well as

moral pnncipies, values and standards of pubiic affice.

13 |Administrative Aide IV | 1-01-013-0288 14,993.00 | Completion of two Nongl-'equired None required Career Service
years studies in (Subprofessional)

college / First Level
Eligibility

Page 5 of 6

Core Competencies: Provincial
* SOLVING PROBLEMS AND MAKING DECISIONS Heatnh Office
The abilty to resolve daviations and exsrcise good (PHO)
udgment by using fact-based analysis and generating and
sslecting appropriate courses of action to produce positive
resulls.

* DELIVERING SERVICE EXCELLENCE

The abilty to provide proactive, responsive, accessible,
counteous and effective public service 6 attain the highest
level of customer satisfacticn .

» EXEMPLIFYING INTEGRITY

The abilty to exemplfy high standards of profassional
behavicr as puthc servents, adhering lo ethical as wel as
moral pnincipies, values and standards of public office




14 |Administrative Aide | 1 -01-013-03?52—| 1-1 12,517.00 [ Must be able to read| None required | None required | None required |Core Competencies: [ Provincial
o it + SOLVING PROBLEMS AND MAKING DECISIONS Health
The ability to resolve deviations and exercise good Office
udgment by using fact-based analysis and gensrating and
l selecting appropriate courses of action to produce posilive (PHO)
results

* DELIVERING SERVICE EXCELLENCE

The ability to provide proactive, responsive, accassibie,
courteous and effective public service (o attain the highest
level of customer salisfaction .

» EXEMPLIFYING INTEGRITY

The ability to exemplify high standards of professional
Cehavicr as pubic servants. adhenng lo ethical as weil as
moral principles, values and standards cf public office.

None required None required [Core Competencies: Provincial
: |* SOLVING PROBLEMS AND MAKING DECISIONS
and write (MC No. 10, s. The abiity to resolve deviations and exarcise good Health
2013-Cat. l) udgment by using fact-based analysis and generating and Office

selecling sppropnate coursss of action to produce positive (PHO)
resuifs,

* DELIVERING SERVICE EXCELLENCE

The ability to provide proaclive, responsive, accessible,

courtecus and effective public service o attain the highest

level of customer satisfaction .

*» EXEMPLIFYING INTEGRITY

The ability to exemphfy high standards of professional

behavior as public servants, adhernng o ethical as well as

moral principies, values and standards of public office.

— e ———
15 |Laundry Worker | ‘1' 1-01-013-0461 1-1 12,517.00 | Must be able to read| None required
|

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than November 1, 2022,

1. Fully accomplished Personal Data Sheel (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);
3. Photocopy /Authenticated Copy of certificate of eligibility/rating/license; and

4. Photocopy / Authenticated Copy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

PROVINCIAL HUMAN RESOURCE MANAGEMENT OFFICE
__Provincial Capitol Bldg., Bray. Ill. Daet, Camarines Norte

phrmo.pgocamnorte@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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